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Department of Energy § 712.11 

Semi-structured interview means an 
interview by a Designated Psycholo-
gist, or a psychologist under his or her 
supervision, who has the latitude to 
vary the focus and content of the ques-
tions depending on the interviewee’s 
responses. 

Site Occupational Medical Director 
(SOMD) means the physician respon-
sible for the overall direction and oper-
ation of the occupational medical pro-
gram at a particular site. 

Supervisor means the individual who 
has oversight and organizational re-
sponsibility for a person holding an 
HRP position, and whose duties include 
evaluating the behavior and perform-
ance of the HRP-certified individual. 

Transfer means an HRP-certified in-
dividual moving from one site to an-
other site. 

Unacceptable damage means an inci-
dent that could result in a nuclear det-
onation; high-explosive detonation or 
deflagration from a nuclear explosive; 
the diversion, misuse, or removal of 
Category I special nuclear material; or 
an interruption of nuclear explosive op-
erations with a significant impact on 
national security. 

Unsafe practice means either a human 
action departing from prescribed haz-
ard controls or job procedures or prac-
tices, or an action causing a person un-
necessary exposure to a hazard. 

PROCEDURES 

§ 712.10 Designation of HRP positions. 
(a) HRP certification is required for 

each individual assigned to, or apply-
ing for, a position that: 

(1) Affords access to Category I SNM 
or has responsibility for transportation 
or protection of Category I quantities 
of SNM; 

(2) Involves nuclear explosive duties 
or has responsibility for working with, 
protecting, or transporting nuclear ex-
plosives, nuclear devices, or selected 
components; 

(3) Affords access to information con-
cerning vulnerabilities in protective 
systems when transporting nuclear ex-
plosives, nuclear devices, selected com-
ponents, or Category I quantities of 
SNM; or 

(4) Is not included in paragraphs 
(a)(1) through (3) of this section but af-

fords the potential to significantly im-
pact national security or cause unac-
ceptable damage and is approved pursu-
ant to paragraph (b) of this section. 

(b) The Manager or the HRP manage-
ment official may nominate positions 
for the HRP that are not specified in 
paragraphs (a)(1) through (3) of this 
section or that have not previously 
been designated HRP positions. All 
such nominations must be submitted 
to and approved by either the NNSA 
Administrator, his or her designee, the 
Director, Office of Security, or the ap-
propriate Lead Program Secretarial Of-
ficer, or his or her designee. 

(c) Before nominating a position for 
designation as an HRP position, the 
Manager or the HRP management offi-
cial must analyze the risks the posi-
tion poses for the particular oper-
ational program. If the analysis shows 
that more restrictive physical, admin-
istrative, or other controls could be 
implemented that would prevent the 
position from being designated an HRP 
position, those controls will be imple-
mented, if practicable. 

(d) Nothing in this part prohibits 
contractors from establishing stricter 
employment standards for individuals 
who are nominated to DOE for certifi-
cation or recertification in the HRP. 

§ 712.11 General requirements for HRP 
certification. 

(a) The following certification re-
quirements apply to each individual 
applying for or in an HRP position: 

(1) A DOE ‘‘Q’’ access authorization 
based on a background investigation, 
except for security police officers who 
have been granted an interim ‘‘Q’’ 
through the Accelerated Access Au-
thorization Program; 

(2) The annual submission of SF–86, 
OMB Control No. 3206–0007, Question-
naire for National Security Positions, 
Part 2, and an annual review of the per-
sonnel security file; 

(3) Signed releases, acknowledg-
ments, and waivers to participate in 
the HRP on forms provided by DOE; 

(4) Completion of initial and annual 
HRP instruction as provided in § 712.17; 

(5) Successful completion of an ini-
tial and annual supervisory review, 
medical assessment, management eval-
uation, and a DOE personnel security 
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